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An overwhelming turn-out Jan. 24 
for the President’s Distinguished 
Lecture by Dr. Robert Williams, 
science director of the Hubble 
Space Telescope, prompted a 
repeat presentation the same 
evening. 

More than 600 people came to 
the David Lam Auditorium hoping 
to see the amazing array of slide 
images produced by the space- 
based observatory. All of the 
auditorium’s 323 seats were 
claimed 25 minutes before the 
scheduled start of the lecture. 

With people crowded shoulder- 
to shoulder in the doorways and in 
the aisles, a cheer went up when 
President David Strong announced 
Williams had agreed to present a 
second lecture immediately 
following the first 

It was an impressive display of 
stamina on the part of Williams, 
whose travel arrangements from 
Seattle the previous day were 
disrupted by the wind storm, 
causing him to arrive in Victoria 12 
hours behind schedule. The 
Saanich News recognized Williams’ 
effort, giving him a “thumbs up” 
for accommodating the crowd. 

“It's contrary to the spirit 

and plain direction of the 

Supreme Court. Natives' 

rights do not derive from 

the authority of the 

Canadian government‘ 

DR. GERALD TAIAIAKE 
ALFRED 

(PUBLIC ADMINISTRATION) 

commenting on a B.C. provincial 
court Judge’s remarks questioning 
the legal validity of a separate 
Aboriginal commercial fishery 
THE GLOBE AND MAIL 
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Rally draws support from premier 


Tbe Canadian Federation of Students National Day of Action on Student Debt and the 
campaign fora tuition fee freeze met with a huge response from students on Jan. 28 Prior to 
tbe rally, the UVic Senate voted to give its moral support to tbe students wbo participated. Up 
to 2,000 students marched to tbe Legislature, where they were addressed by Premier Glen 
Clark, wbo promised increased support for post secondary education. 


VOLLEYBALL TO BE CLASSIFIED AS LEVEL II 

Vikes restructure 
in response to cuts 


Beginning this fall, the Vikes men’s 
and women’s volleyball teams will 
no longer be considered Level I 
sports at the University and will not 
participate in Canadian 
Interuniversity Athletic Union 
(CIAU) competition. The teams will 
be classified as Level II competitors 
and application will be made for 
their participation in B.C. College 
Athletic Association (BCCAA) league 
play. In announcing the changes Jan. 
27, athletics and recreational 
services manager Wayne MacDonald 
said four successive years of budget 
cuts and rising costs forced the 
restructuring. 

it was a difficult decision to 
remove our volleyball teams from 
CIAU play, but the focus of our Level 
1 program is excellence in athletic 
achievement and we’re no longer 
able to provide enough support for 
all our teams to achieve that. For 
the past several years, cuts across 
the board have been assessed to 
each Level I team. Now, it’s reached 
the point where it’s impossible to 
maintain them all at the CIAU 
level.” 

MacDonald says the University 
examined all of its sports and 
designed the restructuring to 
minimize the impact on the 
athletics program and its participat¬ 
ing athletes. Volleyball’s roster (30 
players) is among the smallest of 
the Vikes’ teams. Reclassification to 
Level II competition still provides 
student athletes with opportunities 
for competition at UVic. In addition 
to volleyball, men’s field hockey and 
women’s rugby have been added to 
the Level II sports because of the 
strong niche they hold in the B.C. 
sports community. 

“While announcing the change 
now will be hard on the players as 
they finish off the season, it also 
gives them enough time to make 


plans to transfer to other university 
programs if that is their choice,” 
explains MacDonald. UVic’s athletics 
department will be assisting the 
players who wish to transfer to 
other programs to locate appropriate 
opportunities. 

The final home games of the 
season for the Vikes volleyball 
teams (Jan. 30 and 31 against the 
University of Calgary) were 
emotional ones for the players. The 
usual admission fee to the games 
was waived to encourage a good 
turn-out and fans, many of them 
former players, responded. Crowds of 
950 and 1,100 attended McKinnon 
Gym to see the women lose 3-2 and 
the men lose 3-0 to Calgary both 
nights. 

The University of Calgary teams 
pledged $1,000 towards saving the 
volleyball program and nearly 
$20,000 in additional pledges was 
announced at the games, but the 
funding cuts go much deeper than 
that. Athletics department funding 
has been cut by $161,000 since 1994/ 
95, the equivalent of the funding 
needed for two complete teams. The 
cost of operating a Level I team, 
such as the men’s basketball team, is 
$75,000 a year compared to $15,000 a 
year for a typical Level II team. 

Over the past few years, Vikes 
Level I teams have seen their 
opportunities for tournament play, 
and its important competition 
experience, reduced due to the cuts. 
The savings realized through the 
restructuring will be reallocated to 
the remaining Level I teams and 
new Level II teams. 

“UVic has won 34 national titles 
in 34 years. It has a proud athletic 
tradition of excellence,” says 
MacDonald. “We don’t want to 
jeopardize that tradition by 
spreading our remaining resources 
too thinly.” 


NON-ACADEMIC STAFF TO PREPARE PLANS 

Equity to expand to 
four designated groups 


Academic and administrative 
departments will be asked to 
develop equity implementation 
strategies that include all four 
designated groups in the Equity 
Program, says Linda Sproule-Jones, 
director of equity issues at UVic. 

All academic departments 
currently have equity plans for 
faculty women. However, many of 
these do not cover Aboriginal 
peoples, persons with disabilities or 
visible minorities, nor do they 
address non-academic staff in 
these departments. 

UVic’s Equity Policy for Employ¬ 
ees has been in place since 1995. 
This expansion of equity initiatives 
will be an important step in 
implementing that policy at the 
departmental level. As a member of 
the Federal Contractors Program, 
UVic submitted its Equity Compli¬ 
ance Report to the federal govern¬ 
ment in 1993- 

“At that time, UVic gave a 
commitment to develop departmen¬ 
tal equity plans,” says Sproule- 
Jones. “We are expecting a review 
of our progress by the FCP this 
spring and need to be able to 
report on the status of these equity 
plans.” 

Guidelines and a format to 
assist departments in developing a 


set of objectives and strategies 
have been prepared by two 
working groups of the new 
University Human Rights Commit¬ 
tee. The Staff Equity Working 
Group is focusing on non-academic 
staff, while the Faculty Equity 
Working Group is concentrating on 
faculty and student equity issues.. 

“The working groups are 
introducing a simple format for 
recording the plans,” said Sproule- 
Jones, “The main focus is on doing, 
and less on writing it down.” 

Consultation is a key expectation 
of the Employment Equity legisla¬ 
tion which governs Federal Contrac¬ 
tor requirements, so departments 
are urged to include all their 
employees in the development of 
initiatives and strategies. 

The committees will distribute 
a package of materials in the next 
few weeks and will hold informa¬ 
tion sessions to assist departments. 

The session for administrative 
units will be Tuesday, Feb. 17,10:30 
a.m. - noon in the Senate Cham¬ 
bers. Information sessions for 
academic units will be Feb. 19, 
from 2-3 and Feb. 20 from 9 -10 
and 2:30 - 3:30 all in CRB C126. 

Contact the Equity Office 
(8486) for assistance and 
information. 
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Who/Where are they now? 

Caring for the Future contest—presented by the Caring for the Future committee 


Can you identify Dr. Penny 
Codding (V-P Academic & 

Provost), Dr. Don Rowlatt (V-P 
Finance & Operations), Dr, Norma 
Mickelson (UVic Chancellor), 

Jim Griffith (Director, Student & 
Ancillary Services), Bruce 
Kilpatrick (Director UVic 
Communications Services), and 
Lucille MacKay (Manager, 

Child Care Services) from 
their childhood photos? 


FEB 27 IS PHOTO DAY 

Share 
your past 
with your 
colleagues 

The Caring for the Future 
committee invites members of the 
campus community (faculty, staff 
and students) to dig out a photo 
of themselves as an infant or 
toddler and post it along with 
photos of colleagues in their 
department/workplace on Friday 
Feb. 27. 

The infant/toddler photo day 
could be approached in one of 
several ways: 

1. Basic - the photo with the 
‘owner’s’ name indicated with it 
could be posted along with the 
named photos of others in the area. 

2. Stump your colleagues - 

participants could post their un¬ 
named photo in a central location 
with other photos and list their 
name as a participant for 
colleagues to try to match the 
participants to the photo. 

3. Guessing for - the approach 
would be the same as in *2 above 
but participants could contribute 
a loonie or a toonie on a 50/50 
basis. The person who identifies 
the most photos correctly would 
share the proceeds; 50 per cent to 
the department participant and 
50 per cent to the Caring for- the 
Future fundraising campaign. 
(Any donations collected should 
be directed to the University 
Development Office). 


UNIVERSITY HEIGHTS SHOPPING CENTRE 


Famous chicken n’ pizza 
#8 - 3960 Shelbourne St 

HOURS 

Sun 3:30 pm-1 Opm 

Mon 11:30 am-10 pm 

Tues - Sat 11:30 am - 12 am 


Free delivers 

Noon-Midnight 

(within 5 kms) 


These campus administrators have 
generously parted with a moment 
from their past as part of the Caring 
For The Future Campaign. The 
campaign, currently under way, is 
raising funds and awareness for the 
need for expanded child care facilities 
on campus. 

Match each of the six names to 
an assigned photo number and send 
in your entry before Feb. 16 ad¬ 


dressed to the ‘Infant and Toddler 
Photo Contest, Development Office’. 

Your guess could make you a 
winner! Three winners will be 
announced in the Feb. 20 edition 
of The Ring. 

Prizes have been kindly 
donated by the Campus Bookstore! 
Enter today. 

Dr. David Strong has proclaimed 
Friday Feb. 27 as Child Care Aware¬ 


ness Day in support of the current 
campaign on campus to raise 
awareness of the need for additional 
child care spaces on campus, 


including the introduction 
of infant spaces. 

The proclamation will be 
published in the Feb. 20 Ring 


Beckel bound for ROM 
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Meg Beckel, UVic Executive Director 
of External Relations, has resigned 
from her position, effective Feb. 13, 
to become president of the Royal 
Ontario Museum Foundation in 
Toronto. 

The highlights of three years at 
UVic, Beckel says, have been the 
implementation of the campus 
fundraising program and the 
involvement of all the deans in 
fundraising activities. 

“I have thoroughly enjoyed my 
years at UVic and look forward to 
hearing news from the sunny 
Westcoast” says Beckel. “I feel 
confident leaving the University in 
the capable hands of our develop¬ 
ment, alumni relations and advance¬ 
ment services staff in external 
relations. I know they will achieve 





Doreen Wensley - Owner 




660 Jones Terrace Victoria, B.C. V8Z 2L7 

Modest to executive-style accommodations. 

F amil y owned since 1985. Short term and long term available. 

Free catalogue of homes on request. 

Ph: 250-479-1986 ^ Fax: 250-479-9999 

(^Fmail- dwensley@vanisle.net SaK»- http://www.vanisle.net/gardencity.ai 


External Relations Executive 
Director Meg Beckel is leaving UVic 
for a post at the Royal Ontario 
Museum Foundation. 

great things for UVic.” 

External relations will be 
overseen by President David Strong 
until Beckel’s successor is hired. 


UVic 

PHOTOGRAPHIC SERVICES 

goes DIGITAL! 


© scanning 
©slide imaging 
©image restoration 

Call for details -121-8288 % 
McPherson Library bsmt. 063 




Get off 
campus 
& come on 
dawn to 

Cad boro Bay’s 

Neighbourhood 

Pub 

Reservations Phone 477-2688 2581 PenrhynSt. 
Fax 477-2678for daily specials 


Lunch or Dinner Specials Every Day 


2 for 1 Appetizers 
Menu Available 
Mon to Fri 3 to 6 pm 



B-Sharp 

Hair Studio Inc. 


471-1777 


- All UVIC Students - 

10% OFF 

on regular $14.95 cuts & 
Professional Hair Products 

$10.95 for Buzz Cuts 

Located next to Boston Pizza 

For more info on all of our services, check out: 
http://ourworld.compuserve.com/homepagesAJ_Bsharp 

3994C Shelbourne Street 

477-1553 
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SPORT & FITNESS CENTRE RESEARCH 


Preparing women for firefighting in B.C. 


BY ROBIE LISCOMB 

There was much yelling and running 
and lugging of fire hoses and water 
pumps across the UVic playing fields 
on Jan. 22 and 23.. But the only fire 
was the ardour of the 30 women 
participating in the final trials of a 
UVic Sport & Fitness Centre research 
project to determine the effectiveness 
of a training program in preparing 
women for the B.C. Forest Service 
bona fide occupational fitness test for 
firefighters. 

The women, starting from varied 
fitness levels, had followed the 13- 
week training regimen designed for 
the Forest Service by the Sport & 
Fitness Centre. Participants kept a 
training diary and were tested at 
four-week intervals. Their final exam 


involved shuttle runs and upright 
rowing tests in the Gordon Head 
Centre, followed by arduous trials 
carrying 65-pound pumps and heavy 
fire hoses across the infield of the 
warm-up track. Data from the project 
are currently being analyzed. 

“About half of the participants 
plan on applying for firefighter 
positions,” says Sport & Fitness 
Centre Coordinator Lynneth Wolski. 

Currently, approximately 10 per 
cent of all B.C. Forest Service 
firefighters are women, according 
to Fire Crew Operations Manager 
Steve Bachop. The Forest Service is 
interested in attracting more 
female applicants and contracted 
with the Sport & Fitness Centre to 


evaluate the “Fit for Duty” training 
program. 

The Sport & Fitness Centre provides 
physiological testing and counselling for 
elite athletes, and has included among 
its clients the LA Kings and NY Rangers 
professional hockey teams, the Japanese 
national curling team, and the Canadian 
national mountain biking, freestyle 
skiing and rowing teams The Centre 
has also produced employee wellness 
programs and wellness and training 
manuals, established bona fide 
occupational requirements, and 
administered prescreening and 
ongoing fitness tests for such 
organizations as the RCMP and the 
Canadian Coast Guard Emergency 
Swimmers. 




Christa 
Heard (top) 
and Robin 
Dunkley 
(both 
photos at 
bottom) 
carry hoses 
during the 
UVic Sport 
& Fitness 
Centre 
Trials. 
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SEAPLAN 


STANDBY 
ANYTIME 
ANY DAY 

• VANCOUVER • VICTORIA 
VANCOUVER INTERNATIONAL 

•VANCOUVER 688-1277 
•VICTORIA 384-2215 
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WHY WAIT UNTIL CAREGIVERS ARE BURNED OUT? 


An aid to early diagnosis 
of Alzheimer’s 



Vice-President Academic and Provost Dr Penny Codding, Dr. John Weaver, 
Dean of Science, and Dr. Richard Keeler (Physics), chair of the Science 
Computing Lab committee, at the lab’s opening Jan. 21. 

New computer 
lab for science 
students 


BY PATTY PITTS 

When Dr. Holly Tuokko (Psychol¬ 
ogy) began working at UBC’s 
Alzheimer’s clinic in 1984 clinical 
diagnostic choices were few. Clinical 
neuropsychologists were instructed 
to match patients to descriptions of 
various diseases. It was a process 
that frustrated Tuokko who 
preferred to make the diagnosis 
adapt to the symptoms and extenu¬ 
ating circumstances of her patients. 
Now, a new book, An Assessment 
Guide to Geriatric Neuropsychology, 
co-authored by Tuokko and Dr. 
Thomas Hadjistavropoulos of the 
University of Regina, provides the 
resources Tuokko and her colleagues 
lacked 14 years ago. 

“I wish 1 had had this book back 
then,” says Tuokko. “It brings 
together all the normative informa¬ 
tion on measures to assess older 
people. Before, that information was 
scattered all over the place.” 

The book includes information 
Tuokko amassed through teaching 
interns at the UBC clinic and 


through her participation in the 
Canadian study on health and 
aging-a nation-wide 1990/91 
survey of 10,000 seniors across the 
country. The second phase of this 
longitudinal study has just been 
completed and changes occurring in 
the participants’ health in the past 
seven years are under investigation. 

To assist her students in diagnos¬ 
ing their patients, Tuokko developed 
and distributed a set of information 
tables as part of her course material. 
Students hung onto those tables 
long after their course ended and 
Tuokko has incorporated them into 
her book. 

While a source of consolidated 
information makes diagnosis easier 
for practitioners, there is still little 
change in the outcome for those 
with Alzheimer’s. The debilitating 
brain disease has no cure and no 
definite cause. Yet Tuokko believes 
her book will improve the life 
situation of Alzheimer’s patients. 

“It provides hope and a tool for 


earlier diagnosis,” she says. “It gives 
patients time to get their legal 
affairs in order. Often, by the time 
they are diagnosed, the patients are 
no longer in a fit condition to make 
legal decisions. It also lessens the 
chance of practitioners making false 
conclusions. Misdiagnoses are 
terribly damaging to families.” 

Since Alzheimer’s patients display 
symptoms similar to many other 
pathological conditions, clinical 
neuropsychologists on multi¬ 
disciplinary diagnostic teams require 
as much information as possible to 
make an accurate diagnosis. Tuokko 
estimates that rate is currently at 
about 90 per cent and points out 
that a 100 per cent diagnosis rate is 
unlikely in the near future. 

“There are so many pathological 
conditions that haven’t yet even 
been identified. We can identify 
about 16 neuro-transmitters, when 
there are probably hundreds of 
them in the brain.” 

Alzheimer’s drug therapy cur¬ 
rently focuses on slowing the 
degenerative action of the disease 
once a patient is diagnosed, but most 
patients suffer symptoms for two to 
five years before seeking medical 
advice—and only then after friends or 
family notice behavioural differences 
too serious to ignore any longer. 

Tuokko wishes pharmaceutical 
companies would focus their research 
on Alzheimer's patients at this stage 
of the disease, immediately after 
diagnosis, but instead experimental 
drugs are typically administered to 
those in the moderate or advanced 
stages of the disease. 

“Why wait until then?” she asks. 
“Why wait until the caregivers are 
burned out and [the drugs] do not 
particularly contribute to improving 
a patient’s quality of life?” 

In the absence of a major 
medical or pharmaceutical break¬ 
through, Tuokko’s book offers 
caregivers a better opportunity to 
make accurate and early diagnoses 
of one of the most dreaded diseases 
facing older Canadians. Getting the 
bad news early is still the most 
effective first step to treating 
Alzheimer’s and other neurological 
disorders. 


BY MIKE McNENEY 

They had barely unpacked the 
hardware for the new Faculty of 
Science computing lab before 
excited faculty members started 
pitching ideas for using the 
machines in class. 

“Computers in scientific 
research are second nature for 
faculty and now they are about to 
become a major teaching resource 
too,” said Dr. Richard Keeler 
(Physics) on the eve of the lab’s 
official opening Jan. 21. “There’s 
strong demand from faculty and 
we had several requests for use of 
the lab before its opening was 
even announced.” 

The room (Elliott 022A) holds 
20 Pentium PCs, two PowerMacs 
and a file server with the massive 
disk space needed to accommodate 
the 1,000 science students who will 
have access privileges. 

“We want to be as inclusive as 
possible,” said Keeler. “We’re asking 
ourselves, ‘How do you teach 
science with computers?’ It’s very 
open-ended right now. There are 
lots of unanswered questions... 
should we be writing programs to 
assist research? Should data from 


| traditional lab apparatus be 
collected for computer analysis? 
Should the computers be used for 
tutorials? There has been Very 
little computer access until now.” 

Each workstation is equipped 
with MS Office, Internet Explorer, 
and a variety of specialty soft¬ 
ware including Matlab (a matrix 
manipulator) and Maple (for 
calculus, algebra and equation 
analysis). 

Keeler and his committee-Dr. 
Chris Upton (Biochemistry and 
Microbiology), Dr. Ben Koop 
(Biology), Dr. George Spence 
(Earth and Ocean Sciences), Drs. 
Tom Fyles and Robin Hicks 
(Chemistry), Nik Zapantis (Phys¬ 
ics) and Dr. Gary MacGillivray 
(Mathematics and Statistics)—have 
overseen completion of a process 
that began two years ago with a 
$120,000 provincial grant and 
$25,000 from the office of the 
Vice-President Academic. 

The project was held back soon 
after the funding was secured 
when the campus-wide renovation 
freeze was invoked, delaying work 
converting the old physics lab to 
its new use until late last year. 

The computers arrived 
around Christmas and quick 
work by newly-hired lab 
supervisor Stuart Fell had the 
machines ready for the January 
opening. An operating committee 
of faculty members will help 
Fell oversee the day-to-day 
operation of the lab. 

“We see this as a prototype 
lab. Undoubtedly more will be 
needed, but it’s a great start,” 
said Keeler. 


Cad boro Bay Village 

at the foot of Sinclair Hill 


jpfc CabboroPap 
JPfjUBoofc Companp 
Books to read & listen to 
Quality fiction 
Children's books 
Gardening 

Special orders welcome 
Monday - Saturday 
10 a.m. - 6 p.m. 
Sunday: 10 a.m. -4 p.m. 
3840 CADBORO BAY RD 
Phone: 477-1421 Fax: 477-2066 


Invest in Your 
Financial Future 


JV 




MYRNA 

BORLESKE 
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r 



ODLUM OQC 7777 
BROWN OO0-f III 



Computer Projectors and Panels 
Television and Video Equipment 
Mobile Tables and Cabinets 
Portable Audio Equipment 
Overhead Projectors 
Video Conferencing 
Projection Screens 


sharp’s audio-visual ltd. 

#12-1950 GOVERNMENT ST. PHONE: 385-3458 

Email: victoria@sharpsav.com 


Strip Bonds 

An Optimal Choice for YourJjRSP 


6 . 10 %. 

For example, you pay $10,000 today for a $28,794 
Province of B.C. bond maturing in 17 years. 

For the best available rates on Government 
Guaranteed Strip bonds, call us: 

361-2480 

Grant Schnurr, Senior Investment Advisor 
Dwayne Dyson, Assistant Branch Manager 

♦All rates subject to change and availability 
Minimum Investment $5,000. RRSP eligible 
Investment must be held to maturity 

(SIS) NESBITT BURNS 

^ ^ M«mb«r of Iho Bank of Montrooi Group of Companion 
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To Learn ♦ To Think ♦ To Discover ♦ To Communicate ♦ To Continue Learning 


MEMORANDUM UNIVERSITY OF VICTORIA 

Office of the President 

February 5, 1998 

To: Members of the University Community 

From: David F. Strong, Chair 

The Planning and Priorities Committee 

Re: Draft Generic and Essential Goals of an University Education 


The Planning and Priorities Committee, after a lengthy review of many aspects of the University, 
has begun to fulfill its role in the implementation of the Strategic Plan. 

One recommendation that it thought was key was number 1. (a) of the Strategic Plan: 

The University should define the essential and generic goals of an undergraduate education at 
the University of Victoria and, in light of those goals, regularly review degree and program 
requirements, including quinquennial reviews of all programs. 

The Committee sees this document as a first step in a continuing dialogue. The Committee 
decided to include graduate studies and to develop objectives that would fulfill this recommendation. 
In brief, the five goals are to learn, to think, to communicate, to discover, and to continue learning. 
The attached report expands on these five goals and includes a comment section and issues of 
implementation. 

The Committee sees these goals as being an important consideration in the long-term planning and 
priority setting of the University. Once a final set of goals has been established, the Committee will use 
the goals to give me advice on priorities with regard to the implementation of the Strategic Plan and 
on resource allocation. 

The Committee seeks input from all areas of the University. Units and departments, as well as 
individuals, are encouraged to consider and debate the proposed goals. We look forward to your 
comments and suggestions for implementation. Please forward your responses to the University 
Secretary (sscunsec@uvic.ca) by March 13 1 * 1 , 1998. 



David F. Strong, Chair 
Planning and Priorities Committee 


REPORT OF THE PLANNING AND PRIORITIES COMMITTEE 
OF THE UNIVERSITY OF VICTORIA ON THE OBJECTIVES OF 
UNDERGRADUATE AND GRADUATE EDUCATION 


INTRODUCTION: 

The Planning and Priorities Committee of the University 
of Victoria describes five objectives in this document 
which we think represent an important part of our 
mission. Moreover, we believe that they are objectives 
which will be useful at an operational level for reviews 
of both existing academic programs and decisions 
concerning new ones. This is not an exhaustive list of 
objectives, and we expect in the months ahead to add 
to them. 

The document recognizes and respects the diversity of 
disciplines and the different ways in which faculties 
and departments carry out their academic missions. 


We also recognize that some faculties and departments 
have been or are working along similar lines. For exam¬ 
ple, we have met with the Dean’s Council subcommittee 
on a core curriculum, and have received the draft report 
of the Faculty of Arts and Science Ad Hoc Committee 
on Breadth of Degree Requirements and Mobility 
between Science, Humanities and Social Sciences. 

In the commentaries attached to each objective we have 
set out in general terms the context in which the objectives 
will be played out, and the implications of the objectives 
for future planning. In the sections headed “Issues of 
Implementation” we include more specific thoughts about 
ways in which the objectives should or might be translated 
into action. The objectives, comments and issues of 
implementation are designed to be read together. 
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To Learn ♦ To Think ♦ To Discover ♦ To Communicate ♦ To Continue Learning 


The document accepts the principles set out in the 
Mission Statement of the University, found at page ii of 
the Strategic Plan, as the underlying context of our 
work. 

We are committed to the following principles: 

1. Freedom of speech and inquiry; open and 
rational discussion; intellectual and ethical 
integrity. 

2. Commitment to teaching, learning, and 
research as necessities in a healthy democratic 
society. 

3. Equity in opportunities and employment for 
all across the campus. 

4. Collegial forms of governance that provide 
appropriate opportunities for participation of all 
members of the University community. 

5. Environments for work and study that are 
safe and healthy, foster mutual respect and 
civility, and support our recognition that our 
people are our primary strength. 

6. Public and internal accountability. 

The members of the Committee hope that you will give 
us the benefit of your thoughts and ideas about what 
you read in this document. They will help us in shaping 
these objectives, in encouraging academic units to work 
towards their implementation, and in moving ahead 
with our work generally. 

OBJECTIVES OF UNDERGRADUATE 
AND GRADUATE EDUCATION AT THE 
UNIVERSITY OF VICTORIA 

A. TO LEARN: 

To encourage students to understand and appreciate the 
various manifestations and diverse cultural contexts of 
human knowledge and creative expression, whether 
they are produced and reproduced within or across 
specific disciplines. 

COMMENT: 

We recognize fully that most often the acquisition of 
knowledge by university students is necessarily based in 
particular disciplines. For many students it is the start¬ 
ing place for learning. However, it should also be recog¬ 
nized that knowledge in a particular discipline can 
rarely be isolated from other bodies of knowledge. 
Moreover, the reality is that, in a complex, pluralist 
society such as ours, the sources of knowledge and 
creative expression are diverse and overlapping. Those 
sources include knowledge and creative work produced 
by academic research, by scientific experiment, by artis¬ 
tic inspiration, by professional expertise, practice and 


understanding, by spiritual insight, by community dis¬ 
cussion, by custom and tradition, by discourse and story 
telling and by various forms of popular culture. These 
forms of knowledge often cross conventional discipli¬ 
nary boundaries, and require the development of 
interdisciplinary and crossdisciplinary understanding in 
students, as well as an understanding of the diverse 
cultural contexts of knowledge and creative expression. 

Learning requires the development of an ability to 
absorb and integrate knowledge and creative forms. 
Literacy, creative sensitivity and numeracy are impor¬ 
tant aims in this process, as well as an introduction to 
computer-based and other communication technologies. 

An understanding of the contexts, as well as the impact 
of the uses of knowledge is important. A greater empha¬ 
sis on ecological and feminist knowledge and values, 
on intercultural and multicultural sensitivity, and on the 
global effects of transnational forces and trends is need¬ 
ed in the academic program. 

Learning in the contemporary world will lead to a 
greater stress on interdisciplinary and crossdisciplinary 
courses and research so that students can see and expe¬ 
rience the linkages between disciplines. An understand¬ 
ing of the breadth of knowledge and creative endeavour 
becomes essential no matter in what disciplinary area 
students do the majority of their learning. 

ISSUES OF IMPLEMENTATION: 

1. This objective raises the possibility of certain facul¬ 
ties including core courses in curricula to ensure that 
students are exposed to diverse intellectual challenges. 
Other faculties might ensure exposure to these elements 
of learning basis using a portfolio 1 approach that 
demonstrates substantive skill requirements that are 
interspersed throughout the curricula. 

2. The Aboriginal peoples have particular constitution¬ 
al rights, including that of self-government, and are 
accorded status as the original inhabitants of this land 
mass. The University should provide opportunities for 
both Aboriginal and non-Aboriginal people to incorpo¬ 
rate into their understanding knowledge about the cul¬ 
tures of, and generated by, Aboriginal communities. 

3. This objective requires that the University Library be 
upgraded and its collection expanded to provide greater 
access to knowledge and creative expression in the 
diverse forms in which they are produced. 

4. Insofar as enriching the feminist and multicultural 
aspects of the curriculum are concerned, it is important 
that greater diversity among the faculty teaching at the 
University of Victoria is achieved. 


1 A portfolio is a cumulative collection of evidence showing experience, skills, and training that a student has acquired beyond the requirements of a 
specified program. Some faculties may facilitate a student’s development of a portfolio by indicating how courses fulfill the essential goals of an education 
(literacy, numeracy, problem solving, teamwork, interpersonal skills, ethical and aesthetic understanding, scientific literacy, etc). Courses may be identified 
in the calendar by an icon that indicates that they are open to students in any faculty and that they would fulfill the requirements of a specific goal. Further, 
the University may indicate certain campus experiences available outside class that would fulfill specific goals (e.g. an evening lecture series, a book study 
group, a writing circle, a computer club, a public speaking club, volunteer opportunities, and so on). 
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B. to Think, 

To help students enhance their capacity for critical and 
strategic thought, their sensitivity to the ethical dimen¬ 
sion of making decisions, and the ability to exercise 
wise judgment in human affairs. 

COMMENT: 

Learning entails assessing, critiquing and working with 
knowledge and creative expression. It is important to 
determine whether and how such knowledge and cre¬ 
ative experience are to be used, to understand the 
human condition, to make intelligent and, hopefully, 
wise and principled political, social, economic, legal, 
scientific and cultural decisions. 

This objective points in the direction of exposing stu¬ 
dents to the challenges of problem solving, ethics, cre¬ 
ative thinking and performance, whether individually or 
in groups or teams. 

To the extent that our society requires that people with 
diverse backgrounds come together to work on and 
resolve complicated scientific, environmental, social and 
ethical problems, it also points in the direction of more 
interdisciplinary and crossdisciplinary exposure. 

Encouraging students to learn about and to use comput¬ 
er and other information technologies is important to 
this objective. 

ISSUES OF IMPLEMENTATION: 

1. The collaborative problem solving or creative 
expression aspects of this objective may be included in 
either core courses or by a portfolio approach, as men¬ 
tioned above. 

2. With the assistance of those faculty members already 
using problem-solving and creative expression tech¬ 
niques, and of the Learning and Teaching Centre, 
opportunities should be created for a larger number of 
faculty members to be exposed to this approach to 
teaching and learning. 

C. TO COMMUNICATE: 

To enable students to communicate clearly and coher¬ 
ently, employing both traditional and innovative modes 
of interaction in order to transmit creative ideas and 
strategies as well as knowledge. 

COMMENT: 

Communication with others, whether in oral, auditory, 
written, visual or digital form, is an important compo¬ 
nent of knowledge and creative expression. We should 
therefore provide experience in learning about, utilizing 
and evaluating these diverse modes of communication, 
and to give students the opportunity to develop the 
interpersonal skills which make for effective communi¬ 
cation. 

This objective encourages the development of programs 
that use various modes of communication, including 
traditional means such as writing, speaking, creation 
and performance, as well as computer-based and other 
information technologies. As increasingly there are stu¬ 


dents who cannot spend any or all their time 
(e.g. disability or the fragility of their financial status) 
on campus, this objective challenges the University to 
meet these goals through the expanded use of distrib¬ 
uted learning. 

ISSUES OF IMPLEMENTATION: 

1. For some faculties this objective may be pursued by 
including oral and written communication and collabo¬ 
rative skills in particular required courses, while others 
may offer it by use of a portfolio requirement. 

2. To further this objective the assistance of colleagues, 
the Learning and Teaching Centre, Computing Services, 
and the Library should be enlisted to provide a greater 
number of faculty members and administrative and 
technical staff with insight into the benefits of web 
searching, list servers, and constructing and utilizing 
web sites and other similar innovations for instructional 
purposes. The assistance of the Division of Continuing 
Studies and the Learning and Teaching Centre should be 
sought to ensure that more faculty members are intro¬ 
duced to the potential for distributed learning in their 
disciplines. 

3. The objective also points in the direction of upgrad¬ 
ing the University Library and computer and distance 
communication facilities to provide the capacity for the 
diverse modes needed. 

D. to Discover; 

To teach students the value of scholarly research and 
creative endeavour, encouraging them to appreciate the 
important role these play in the advancement of knowl¬ 
edge and inducing graduate students in particular to 
participate actively in the production and dissemination 
of such knowledge. 
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COMMENT: 

In order for students to develop an interest in research, 
and how knowledge and creative expression are gener¬ 
ated and disseminated, it is important that ways and 
means are found to expose students more directly to the 
relationship between the research and creative endeav¬ 
ours of faculty and their teaching. 

The objective for undergraduate students is to provide 
experience on how research is brought into, and 
informs, learning and teaching. It is also important to 
ensure that, as far as possible, undergraduate students 
have the opportunity to engage in a research or creative 
exercise as part of their program. 

For graduate students the focus is extended so that the 
student becomes a key player in the research and schol¬ 
arly life of the university by generating and disseminat¬ 
ing knowledge and creative understanding with the 
benefit of mentoring provided by faculty. 

ISSUES OF IMPLEMENTATION: 

1. In order to communicate to undergraduate students 
the linkage between scholarship and learning, faculties 
and departments should involve their best researchers/ 
teachers in instructing first year undergraduate courses. 
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2. Faculties and departments should consider ways and 
means of providing the opportunity for all undergradu¬ 
ate students to engage in at least one research or cre¬ 
ative expression project, whether individual or collective 
in character. 

3. The Faculty of Graduate Studies and individual 
departments should ensure that the supervision and men¬ 
toring of graduate students provides the quality direction, 
counsel and support which they need. Moreover, where 
available, collaborative research with a faculty member 
or members should be encouraged, and ways and means 
explored for encouraging the publication of both individ¬ 
ual and collaborative research which recognizes fully the 
contribution of the graduate student/s in question. 

4. The Faculty of Graduate Studies and individual 
departments should endeavour to ensure that graduate 
students engaged in scholarly research or creative 
expression have the opportunity to teach or tutor, to 
make the connection between the two parts of an acade¬ 
mic’s role, and to allow them to use their own research 
in teaching. 

5. The Vice-President Research should develop as a pri¬ 
ority the facilitating of individual and collaborative 
research projects involving junior members of faculty, so 
that momentum developed during graduate studies and 
post-doctoral programs is sustained and nurtured. 

E. to Continue Learning: 

To instill in students a desire for the self-enrichment to 
be gained from life-long learning, alerting them to the 
range of opportunities for further education, both intel¬ 
lectual and practical, available in the university setting. 

COMMENT: 

All too often education, even at a university level, is 
constructed, imparted or interpreted as a series of hur¬ 
dles one has to traverse to get to a particular and 
desired end, be it advanced studies, professional studies 
or a particular career. There is value in stressing in uni¬ 
versities the educational process as a continuum which 
ideally is never complete, and that a university educa¬ 
tion is merely the start to what can be an intellectually 
challenging, socially empowering and sometimes materi¬ 
ally rewarding lifetime quest. 


It is one thing to put out this message to students, 
another to make opportunities available for continuing 
learning to take place. Universities should be deeply 
involved in both projects by ensuring that wherever 
learning takes place it is an intellectual and mind¬ 
expanding pursuit, and by developing and implementing 
programs which enrich the continuing education in the 
community at large. 

ISSUES OF IMPLEMENTATION: 

1. Faculties and departments should be able to show 
students that knowledge and creative expression 
acquired in a university can be used not only in devel¬ 
oping career choices, but also as a means to intellectual, 
empowering and emotionally satisfying pursuits. 

2. This objective points to the expansion of distributed 
learning at the University, and faculties should be 
encouraged to look seriously at how distributed learn¬ 
ing might be made more readily available. 

3. Steps should be taken through, and with the assis¬ 
tance of, Continuing Studies to extend credit, non-credit 
and conference and workshop offerings which provide 
opportunities for continuing education, as well as show¬ 
casing the unique scholarship and teaching which goes 
on at the University of Victoria. The Alumni 
Association may well have a useful consultative, and 
perhaps even a marketing role to play here. 


Respectfully submitted, 

Dr. Mary-Wynne Ashford 

Dr. Chris Barnes 

Mr. David Clode 

Dr. Evelyn Cobley 

Dr. Penny Codding 

Mr. John Fraser 

Ms. Sherry MacLeod 

Ms. Morag MacNeil 

Dr. Jim McDavid 

Prof. John McLaren 

Dr. Bruce More 

Dr. Don Rowlatt 

Dr. David Strong 

Dr. Nancy Turner 

Dr. Rennie Warburton 

January 23, 1998 
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United Way achievements recognized 

Representatives of departments and faculties recognized for outstanding achievement in the 1997 UVic United jFaj 
Campus Campaign gathered to celebrate last month at Caddy's and receive certificates of appreciation. From the left: 
Deborah Convery, Student Employment Centre (outstanding new initiative); Mamie Swanson , University Librarian, 
campus campaign co-chair, Jim Nield, Facilities Management (outstanding new initiative); Meg Beckel, Executive 
Director, External Relations (highest departmental participation) and campus campaign co-chair, Paul McKivett, 
Chair, Greater Victoria United Way campaign; and Kate Aten, McPherson Library (most money raised at a single 
campaign event) Other departments honoured were: School of Nursing (most improved percentage increase over last 
year); the Commerce Students'Society (outstanding new initiative) and the Law Students'Society (outstanding new 
initiative) 


AT THE BOARD 

BoG hears volleyball concern 


At its Feb. 2 meeting, the UVic Board 
of Governors approved funding 
allocations for a Canada Foundation 
for Innovation (CFI) matching reserve 
account and for replacement of the 
Libraries' integrated computer system. 
It also considered concerns raised 
about the restructuring of the 
athletics program, which reassigned 
volleyball to Level II status and 
created Level II programs in women’s 
rugby and men’s field hockey (see 
related story, page 1). 

Athletics changes 

The Board received a number of 
letters raising concerns about the 
withdrawal of Canadian Inter¬ 
university Athletic Union (CIAU) 
competition status for the volleyball 
teams. Vice-President, Finance and 
Operations, Don Rowlatt responded, 
“There is no doubt that withdrawal 
from CIAU competition is a serious 
loss for students and coaches.” He 
said the move to create Level II 
athletics programs would maintain 
opportunities for volleyball team 
members to participate in competi¬ 
tion and provide opportunities for 
the Vikes women’s rugby and men’s 
field hockey teams as well. Rowlatt 


explained that the changes were 
made in order to address continuing 
budget reductions, and to increase 
opportunities for students in other 
sports. 

Board approves Canada 
Foundation for Innovation 
seed money 

In order to demonstrate the Universi¬ 
ty’s financial commitment to UVic 
projects that will be submitted for 
funding under the federal Canada 
Foundation for Innovation program, 
the Board approved a $500,000 
appropriation from the general 
university carry-forward account and 
$200,000 from the academic equip¬ 
ment account to an account to be 
used as “seed money” so that UVic can 
participate in the competition for CFI 
funds. 

Library computer replacement 

The Board also approved one-time 
funding of a total of $500,000 over the 
next four years from non-recurring 
funds for replacement of the Libraries’ 
integrated computer system. The current 
NOTIS system is becoming obsolete, no 
longer meets user and staff needs, and is 
not Year 2000 compliant 


Planning initiatives bind 

The Board received for information 
notice from the President that he had 
approved a non-recurring allocation of 
$100,000 to fund initiatives that, in the 
determination of the Planning and 
Priorities Committee, help to achieve 
the objectives of the University 
Strategic Plan. 

Asia Partners Fund growing 

President David Strong reported that 
the Asia Partners Fund had recently 
grown past the $1 million mark as a 
result of a $450,000 donation from 
Hong Kong businessman Dr. Henry 
Yun-Wah Fong. 


Cadboro Bay Village 
at the foot of Sinclair Hill 


Chartwett 

Travel 

OF CADBORO BAY 

THE WORLD 
AT YOUR DOORSTEP 

3826 CADBORO BAY ROAD 

PHONE: 477-3550 


Pamela 

Whyte 

Real Estate, 

Relocation Specialist 
Service & Commitment 
Enthusiastic, 
hardworking, 
dedicated, 
professional. 

Hundreds of satisfied 
clients since 1982 

Telephone: (250) 477-7291 
Email: pwhyte@vreb.bc.ca 

oiraijj] 24 hour: 1-800-668-2272 
3914 Shelbourne Street 


IVY'S BOOKSHOP 

2184 Oak Bay Avenue 
Victoria, BC V8R 1G3 

Visit us 

for an exquisite choice 
of Booths 

Tel: (250) 598-2713 Fax:(250) 595-1552 


Dr. Lynne C. MacKean, ^ 

B.Sc., P.T., M.D., FRCPC 
Specialist in Physical Medicine & Rehabilitation 
is pleased to announce the relocation of her practise to: 

#106 McKenzie Professional Centre, 

1595 McKenzie Avenue, Victoria, B.C. V8N 1A4 
Phone: (250) 472-0041 Fax: (250) 472-0045 

Special areas of interest include: 

* Sportsmedicine * Spine injuries 
V. * Disabled athletes * Myofascial pain _ J 




THREE NEW CENTRES TO BE FORMED 

Tunnicliffe helps 
select new NCEs 


Dr. Verena Tunnicliffe (Earth and 
Ocean Sciences) is part of the 
selection committee of international- 
calibre experts reviewing more than 
70 proposals to form three new 
Networks of Centres of Excellence 
(NCE). 

There are currently 14 national 
research networks bringing together 
the academic, public and private 
sectors to stimulate applied research 
in Canada. 

Last February, the federal govern¬ 
ment announced the NCE would be 
made a permanent program, promis¬ 
ing $47.4 million in annual funding 
while announcing that up to three 
new networks would be added this 
year. A short-list of applicants will be 
selected by April 1 and the new 


networks will begin operations in 
November. 

In reviewing applications, 
Tunnicliffe says she’s been introduced 
to a range of research areas—from 
potential cures for cancer to gambling 
issues and pavement structures—and 
never ceases to be amazed by the 
breadth of Canadian academic 
excellence despite relatively little 
funding. 

UVic researchers participate in 
eight of the existing networks 
studying bacterial diseases, mechani¬ 
cal wood pulps, microelectronics, 
robotics and intelligent systems, 
sustainable forest management, health 
information systems, immigration and 
large structure design/integrity 
monitoring. 



The following appointments have been made under the authority of the 
Board of Governors 
SPECIAL APPOINTMENT 

Horspool, Nigel R. Chair, Department of Computer Science, 1 May 1998 to 30 
April 2003. 


FACULTY RE-APPOINTMENTS 

Sanghera, Jyoti, Women’s Studies, Visiting Lecturer, 1 January 1998 to 31 
December 1998. 

Hancyk, Zig, Business, Senior Instructor, 1 September 1998 to 31 August 2000. 

CHIROPRACTIC 

CADBORO BAY VILLAGE 

2571 Penrhyn Street 

Family Practice £££?% Sports Injuries 

New patients by « UVfl n Medical referrals 

appointment are 3* are not 

welcome required. 

DR. BARRY GURRAN 

Information available on services/coverage - 

477-1133 



Vapid Sttik.es Amih! 


fc. Follower lamps to create the 
perfect mood to “woo” your special Valentine 

fe, Five hour, scented floater candles for your bath or hot tub 
Handmade stained glass fairies 

fo. Glorious glassware - votive holders, floater 
bowls, martini glasses, lotus bowls, paper weights 

...and as always, the best selection of cards from 
SWEET to SASSY, to impress your Valentine 




Your Alternative Gift Shoppe 

3629 Shelbourne Street, Victoria, B.C. V8P 4H1 (at Shelbourne Plaza) 

Phone: 721-5660_Fax: 721-5640 


Dr. Mansur Foomani, D.D.S. 

Office Hours: Tues - Fri, 8:00 - 5:00 

Saturday, 10:00-5:00 

#216-895 Fort Street Victoria, B.C. V8W 1H7 

Tel: 386-8031 Parking Available 
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ZHU-BALAM COMET WILL BE VISIBLE AGAIN IN 66,000YEARS 


Sharp- 

BY MIKE McNENEY 

It was no ordinary night last June 
8 at the Dominion Astrophysical 
Observatory in Saanich when UVic 
Astronomy research associate Dave 
Balam was observing a group of 
asteroids spotted a few days earlier 
by astronomers in China. 

Balam was doing routine 
follow-up observations when he 
noticed something peculiar about 
one of the supposed asteroids—it 
had a very faint tail trailing from 
its end. After 22 years in as¬ 
tronomy, Balam had identified his 
first comet. 

Tve always been an asteroid 
magnet and had almost given up 
on ever discovering a comet,” said 
Balam. “Others always seemed to 
have had all the luck.” 

But official recognition of 
Balam’s discovery wouldn’t come 
from the International Astronomi- 


eyed Balam co-discovers comet 


cal Union until Jan. 23, when a 
bulletin released by the IAU 
announced that the comet would 
indeed be named for him and his 
Chinese counterpart, Gin Zhu, the 
leader of a team of astronomers at 
the Purple Mountain Observatory 
250 kilometres from Beijing. 

The sightings by both Zhu and 
Balam had placed the IAU commit¬ 
tee responsible for officially 
naming comets in a predicament. 

If a comet is identified by a second 
astronomer after the original 
images are recorded by someone 
else, who should be given credit 
for its discovery? The IAU wrestled 
with the question for some 15 
weeks before deciding to give 
credit to both. In this case, the 
comet first spotted last June will 
be known as Comet C/1997 LI 
(Zhu-Balam). 


Balam was surprised and 
delighted when he heard news of 
the IAU’s decision from Dr. Jim 
Hesser of the Dominion 
Astrophysical Observatory in 
Saanich, where Balam had been 
working with DAO’s Plaskett 
Telescope when he spotted the 
comet. 

Discovering a comet is a real 
coup. Only about eight or 10 new 
comets are discovered each year 
and many people, particularly in 
Japan where a comet-naming is 
considered a great family honour, 
spend endless hours searching the 
skies for new comets. 

Balam—who dedicates most of 
his observing time to tracking 
asteroids on potential collision 
courses with the earth—admits his 
discovery was a lucky stroke and 
credits the powerful Plaskett 


Telescope for helping him spot the 
comet. 

The Zhu-Balam comet is non¬ 
periodic, meaning the 10 kilometre¬ 
wide ball of ice and dust won’t be 


visible again for 66,000 years. 
Balam and Zhu have never met, 
but like many sky-watchers 
around the world, frequently share 
information electronically. 


Campus Security 
holds Open House 

Campus Security Services is holding an Open House on Feb. 9 from 1 p.m. 
to 3 p.m. to announce the opening of two new programs, Campus Alone 
and Crimestoppers. 

The Open House also celebrates CSS’s one year anniversary at the Zone 
office. The Open House will be in the Zone office in Cadboro Commons 
(beside Caddy’s and CAPs) in Room 109C. Several members from the 
Victoria Crimestoppers Board will attend as will UVic’s two student 
volunteers with Crimestoppers, Lisa Zadnik and Robyn Whitney. 


Campus Security Services 
Who to call 


® 24 Hour Emergency Line 721 - 7599 

Please note the following examples are 
considered to be emergencies 
- Personal Safety 
- Crime in Progress 
- Motor Vehicle Accident 
- Injuries 
- Chemical Spills 
- Suspicious Person(s) 

Please refer non-emergencies to the 
appropriate area. 

24 Hour Safe Walk Program 721 - 7599 

Personal Safety Coordinator 721 - 8981 



Campus Security Non-Emergency Line 
A new number with a live voice at the end! 
8 AM - 4:30 PM Monday through Friday 
This number is intended for: 

- contacting the staff 

- general inquiries 


721 -6683 



Parking Information 

24 Hour Recorded Information 

Parking Complaints 

8 AM - 4:30 PM Monday through Friday 


721 -7600 

721 -6386 



Motor Pool Services 
8 AM - 4:30 PM Monday through Friday 


721-6557 



Lost & Found Inquiries 
8 AM - 4:30 PM Monday through Friday 


721 -6556 


Security 

programs 

announced 

Campus Crimestoppers is being 
introduced at UVic in conjunction 
with Victoria Crimestoppers. This 
program is designed to encourage 
the campus community in taking 
responsibility for their environment 
and contributing towards making 
the campus safe and crime free. 
Anyone who witnesses or knows of 
criminal activity at UVic can phone 
the Victoria Crimestoppers tip line 
386-TIPS (8477) and provide 
information anonymously. 

For more information on this 
new program or other crime 
prevention programs, please contact 
the campus personal safety co¬ 
ordinator, Fiona Patton, at 721-8981, 
or visit the campus security website: 
<http://web.uvic.ca/security>. 

Campus Alone, another new UVic 
program, is initiated by Campus 
Security Services. It is available to 
all members of the campus commu¬ 
nity who are concerned for their 
safety while working or studying 
alone on campus during the 
evenings, weekends, or holidays. If 
you are in this situation, you are 
encouraged to phone 721-6683 and 
provide your name, exact location, 
estimated time of departure, mode 
of travel and, if applicable, where 
parked. Then, immediately prior to 
your departure, call 721-6683 again. 

Should Campus Security not 
receive the expected call prior to 
your departure, a campus security 
officer will do a follow-up check. 
Also, security officers will make 
every effort to visit you when you 
are working alone—although this 
may not always be possible. 

Be Smart. Be Safe. 

Trust your Instincts 


t him* • *port* • theatrei 
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evenH tine 


Special 
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Support sought for Michele Pujol Lesbians and Allies Walk 

To UVic Faculty, Staff, Students and Administrators: 

This is to inform you that the Women’s Centre, the UVSS Lesbian/Gay/ 
Bisexual Alliance, and the Department of Women’s Studies are sponsoring 
the “Michele Pujol Lesbians and Allies Walk” on Wednesday, February 11 at 
12:30 p.m. Mustering point is at the fountain in front of the McPherson 
Library. Everyone who wishes to support this important anti-discrimation 
work is invited. For further information, call one of the sponsoring organi¬ 
zations. 


Yours sincerely, 

Christine St Peter 

Chair, Department of Women’s Studies 


Where are those lights? 

The Editor, 

I was wondering what we were waiting for before installing the new lights 
across the quad in front of the library. Suggestions I have heard are: (a) the 
arrival of the next comet, so that we can all see it clearly; (b) daylight 
savings time, so that our use of electricity is minimised; (c) for the concrete 
slabs to be replaced (again); (d) for a base to be developed, to which 
bicycles cannot be padlocked. 

Are there any other suggestions? Perhaps The Ring might offer a prize 
for the most innovative? 


Reg Mitchell 

Chemistry 



Truth and reconciliation in South Africa 


The third free public lecture in the World Affairs in Historical Perspective 
series will feature Dr. Phillip Steenkamp, former UVic lecturer in southern 
African history and currently chief treaty negotiator for the B.C. govern¬ 
ment, speaking on Truth and Reconciliation in South Africa, Feb. 18 from 
12:30-1:30 p.m. in Clearihue A118. Steenkamp earned his PhD from Queen’s 
University, specializing in British colonial development policy in Botswana. 
This series is sponsored by the Department of History and the World History 
Caucus. 


Employment workshops being offered 

There are still seats available for the Career Management Workshop Series 
offered through the Student Employment Centre. Staff, students and alumni are 
welcome to attend the workshops, which run from 9 a.m. to noon,: Feb. 10- 
Entrepreneurship: exploring self-employment options; Feb. 12—Employment in the 
90s and beyond: the contracting option; Feb. 17—Developing career support 
through mentorship; and Feb. 26-Build relationships-build your career. For more 
information, contact Deborah Convery at the Student Employment Centre, 721- 
4286, <dconvery@uvic.ca>. 



A rt Educators Faculty Exhibition 


Untitled, Lithographs on rag paper relief print on cotton fabric, by Gillian 
Davidson, is at the McPherson Library Gallery as part of the current exhibi¬ 
tion of works by the faculty of the Department of Arts in Education. Others 
exhibiting works are Don Bergland, Robert Dalton, Walter Dexter, K. 
Anderson, Helen Smith, Katby Collis, and Bill Zuk The show runs to Feb. 16. 



Desktop publishing, editing, office administration serv¬ 
ices. Pickup and delivery available. Phone Nola 598-8204. 


Classified ad rates are $10 for up to 25 words and $.50 for each 
additional word Ads will not be accepted by phone and must be 
delivered in writing, with cash payment, to UVic Communications 
Services, University House 2. The advertising deadline is eight days 
before publication date. For more information, please call 721-7636. 


Stanford Seasoning 

100% PURE AND NATURAL 

Stanford Seasoning has NO fat, sugar, salt, 
artificial colour, MSG and NO preservatives. 
HEALTHY FOOD FOR HEALTHY LIVING! 

"The One Seasoning for All" 

A tantalizing blend of herbs, onions & peppers, prepared for all your 
cooking needs. Regular meat dishes, stir frys & vegetarian dishes 
(Shelf life of the Stanford Seasonings is one year) 

Available at: 

University Bookstore • Leading Grocery & Health Stores 

Stanford Seasonings raxfii°oiii 



The latest edition of the Canadian 
Western Geographical Series, 
published by UVic-based Western 
Geographical Press, features several 
chapters by UVic faculty. The latest 
edition in the series, Troubles in the 
Rainforest: British Columbia’s Forest 
Economy in Transition , features 
contributions by: Dr. Michael 
M’Gonigle, (Eco-Research Chair in 
Environmental Law and Policy), 
“Reinventing British Columbia: 
Towards a New Political Economy in 
the Forest”; Dr. Jeremy Wilson 
(Political Science) “Implementing 
Forest Policy Change in British 
Columbia: Comparing the Experiences 
of the NDP Governments of 1972-75 
and 1991-?”; and Dr. Gerry Walter 
(Economics), “Staples, Regional 
Growth and Community 
Sustainability.” 


Swim for hospice 

The Victoria Hospice Society asks UVic 
swimmers to spend their lunch breaks 
doing some laps to support hospice 
services at the 13th annual Hospice 
Swim-a-Thon at the McKinnon Pool 
on Feb. 12 from 1L30 a.m. to L*30 p.m. 
Volunteers are needed to set up for 
the event and act as lap counters. 
Swimmers can pledge a lump sum or 
collect sponsors to raise funds. 

Volunteer sign-up forms, pledge 
sheets and registration forms are 
available at the McKinnon complex. 
For more information contact 
Amanda Stewart at 721-0287. 


Cadboro Bay Village 
at the foot of Sinclair Hill 


CADBORO BAY 
IB INSURANCE 
S* AGENCY LTD. 

Brian W. Harriott 

PERSONAL 
HOME & TENANT 
AUTOMOBILE 

3830 CADBORO BAY ROAD 
TELEPHONE (250) 477-1355 
FAX (250) 477-1357 


Loomtici ton i 


5 ’olguard knows that every client is different, every 
situation a new challenge. Since 1974 we have been of¬ 
fering a wide range of investment products, assisting people 
to choose a Financial Plan that suits them best. 

Since we are not tied to any single investment product, we 
choose between any number of companies to create a Retire¬ 
ment Plan tailored to your individual needs. 

Once implemented, Solguard continues working for you, 
safeguarding and enhancing your retirement program. 

Please contact our office for more infor¬ 
mation on Retirement Income Planning. 

Were always available and looking for¬ 
ward to your call. 



'A' 


D 



Consultants & Brokers Since 1974 


W.A. (Tony) Southwell, 
CIM, R.F.P. 

(Former member, UVic Board 
of Pension Trustees) 

#402-645 Fort St • Victoria • B.C. • V8W 1G2 • Tel: 385-3636 
Email: tsouthwell@solguard.bc.ca _ 


RRIF’s • ANNUITIES • INVESTMENT FUNDS • LIFE INSURANCE • RRSP’s 

...building better retirement incomes...since 1974... 



UVic Bookstore Great clothing 

7 --""" and Gifts 


A DIVISION OF STUDENT & ANCILLARY SERVICES 


Tjhink ofiw 
for pour 
7 7 <xlentine 
'iffijts* 

Clours: 

C0OOKSTORE 

Monday - Friday 
8:30 am - 5:00 pm 
Wednesday 
Open till 7:00 pm 
Saturday 

11:00 am - 5:00 pm 

y-INNERTY EXPRESS 

Monday - Friday 
7:30 am - 9:00 pm 
Saturday and Sunday 
11:00 am - 5:00 pm 
©information 721-8311 






The Ring February 6, 1998 Page 7 






























































DON PIERCE PHOTO 




Third year acting student Jason Mitchell plays the lead role in Shakespeare's 
Hamlet, opening at the Phoenix Theatre Feb. 12 under the direction of Dr. Giles 
Hogya. Hogya retains the beauty of the classic text while offering a highly 
theatrical contemporary version of Shakespeare's masterpiece. 


Hhoenix Theatre 

8:00 p.m. Hamlet (Prince of 
Denmark). Directed by Giles 
Hogya. Feb. 12 - 26. Dinner Theatre 
Feb. 17. $15/13 at Phoenix Theatre 
box office. Phoenix Theatre. 721- 
8000. 


3:30 p.m. Work In the New 
Economy. $5. Student Employment 
Centre. 721-8421. 

Saturday, February 7 

athletics 


ALL EVENTS F 


North and South. Dr. R. Navarro 
(Latin America Association of UVic). 
Human & Social Development A240. 
384-1534. 

•>rkshops 

930 am Resume Critique. Student 
Employment Centre. 721-842L 
330 pm Resume 201: Putting it All 
Together. $5. Student Employment 
Centre. 721-842L 

430 pm Stress Management. Campus 
Services Building (Counselling 
Services) To register or for informa¬ 
tion 721-8341 

Tuesday, February 10 

Pictures 

12.00 pin. Give Stress a Break. Sue 
Smith, Interlock Counsellor. (Em¬ 
ployee and Family Assistance 
Program). MacLaurin Dill. 721-8486. 
1230 pin. How Death Penalty Law 
Destroys the Rule of Law. Professor 
William Geimer. Distinguished 
Speaker’s Program. (Law). Begbie 158. 
721-8150. 

130 pjn. Handling Criticism 
Effectively. Sue Smith, Interlock 
Counsellor (Employee and Family 
Assistance Program). MacLaurin Dill. 
721-8486. 

400 pjn. Restorative Justice: A Step 
Backward? Pierre Allard. (Centre for 
Studies in Religion & Society). 

Cornett B135.721-6325. 

|p>rkshops 

900 am Entrepreneurship: Explor¬ 
ing the Self-Employment Option. $5. 
Student Employment Centre. 721-842L 
1030 ajn. Finding Your Fit: A Guide 
to Researching Employers. $5. Student 
Emloyment Centre. 721-842L 
330 pm Resume Critique. Student 
Employment Centre. 721-842L 

Wednesday, February 11 

#isic 



McPherson Library Gallery 

The Lifetime Work of Maurice A. 
German. A sample of his architec¬ 
tural drawings in the Beaux Arts 
style. Continuing Feb. 17 - March 23, 
1998. 721-8298. 

Friday, February 6 

athletics 

6:30 p.m. Vikes Women's Basketball 
vs. UBC. $6.50/Free. McKinnon 
Gym. 721-8406. 

8:15 p.m. Vikes Men's Basketball vs. 
UBC. $6.50/Free. McKinnon Gym. 
721-8406. 


6:30 p.m. Vikes Women's Basketball 
vs. UBC. $6.50/Free. McKinnon Gym. 
721-8406. 

8d5pm Vikes Men’s Basketball vs. UBC 
$6.50/Free McKinnon Gym. 721-8406 

Pictures 

8:00 p.m. Stay Black and Die. British 
Columbia Black History Society. 
Adult content. $12/10 at 
Ticketmaster. David Lam Auditorium 
(Maclaurin A144). 388-4670. 

•usic 

8.00 pjn. Chamber Music Series 
Lafayette String Quartet. $12/8 at 
School of Music. Phillip T. Young 
Recital Hall. 721-7903. 


800 pjn. B.Mus. Graduating Recital. 
Kristin Yerex, horn. Phillip T. Young 
Recital Hall. 721-7903. 

•her 

3:45 pjn. The Robustness Of The Freset 
Test to Autocorrelation. Linda 
DeBenedictis. Econometrics Workshop 
series (Economics). Business & 
Economics 363.721-8540. 

Workshops 

430 pjn. Working with Beginners 
with Different Cultural Background. 
Margaret Baxter, Camosun College 
(Linguistics, Continuing Studies). 
Clearih. $10/5. 


REE UNLESS OTHERWISE INDICATED 


The Contracing Option. $5. Student 
Employment Centre. 721-8421. 

330 pjn. Job Search Strategies. $5. 
Student Employment Centre. 721-842L 
330 p.m Enhancing Self-Esteem. 
Campus Services Building (Counsel¬ 
ling Services). To register or for 
information 721-834L 

Friday, February 13 

#hletics 

630 pjn. Vikes Women's Basketball 
vs. Calgary. $6.50/Free. McKinnon 
Gym. 721-8406. 

8:15 p.m. Vikes Men's Basketball vs. 
Calgary. $6.50/Free. McKinnon Gym. 
721-8406. 

•ctures 

1130 ajn. Sex and Spirit (Interfaith 
Chaplain Services). Graduate Student 
Centre 112.472-4159- 
12:00 p.m. The British Columbia 
Treaty Process. Professor Hamar 
Foster. Dean’s Lecture Series (Law). 
UVic Downtown 910 Government 
Street. 721-8150. 

230 p.m. The Aesthetics of Indig¬ 
enous Paintings & Engravings on 
Rock. Thomas Heyd (Philosophy). 
Clearihue A201. 721-7512. 

#usic 

1230 p.m. Fridaymusic. Admission 
by donation. Phillip T. Young 
Recital Hall. 721-7903. 

8:00 p.m. University of Victoria 
Wind Symphony. Gerald N. King, 
conductor. $10/8 at School of 
Music. Phillip. T. Young Recital 
Hall. 721-7903. 

#her 

2.00 pjn. The Humanities in the 
University Community. Panel 
discussion chaired by Dr. Ian 
MacPherson and featuring Dr. 
Michael Bodden, and Sam Scully. 
University Centre A180. 721-7063. 

Workshops 

930 am Resume Critique. Student 
Employment Centre. 721-842L 
1230 pjn. Resume 101: Your Skills 
Portfolio. $5. Student Employment 
Centre. 721-842L 

230 pjn. Interview Tips. $5. Student 
Employment Centre. 721-842L 

Saturday, February 14 

^hletics 

630 pjn. Vikes Women’s Basketball 
vs. Calgary. $6.50/Free. McKinnon 
Gym. 721-8406. 

8d5 pm Vikes Men's Basketball vs. 
Calgary. $6.50/Free. McKinnon Gym. 
721-8406. 


#her 

700 p.m. What in the World is 
Happening? Diane Francis. $40/50 
(Scotia McLeod, Pacific Coast Savings, 
Times Colonist, UVic). University 
Centre Auditorium. For information 
or tickets call 383-719L 

•>rkshops 

300 pjn. Job Search Using the 
Internet. $5. Student Employment 
Centre. 721-842L 

Tuesday, February 1 7 

•ctures 

400 pjn. The Pesber’ Technique in 
the Dead Sea Scrolls and the Coming 
Millennium. Daniel Gerwing (Centre 
for Studies in Religion and Society). 
Cornett B135- 721-6325. 

Hbrkshops 

1000 ajn. Developing Career Support 
Through Mentorships. $5. Student 
Employment Centre. 721-842L 
1030 am Resume Critique. Student 
Employment Centre. 721-842L 
130 p.m. Networking Your Way to a 
Job. $5. Student Employment 
Centre. 721-8421. 

Wednesday, February 18 

lectures 

1230 pjn. Truth and Reconciliation 
in South Africa. Dr. Philip 
Steenkamp. (History). Clearihue A118. 
721-738L 

#her 

3:45 pjn. Choosing the Deterministic 
Components in Cointegration/ 
Casualty Testing. Dr. Judith Giles. 
Econometrics Workshop Series 
(Economics). BEC 360. 721-8540. 

^>rkshops 

830 a.m. Winter Research Forum 
1998. $25/15 (Centre on Aging). 

Please register by Feb. 9- David Lam 
Auditorium (MacLaurin A144). For 
information or to register 721-6572. 
830 a.m. It’s a Jungle out There? 
UVic Women’s Conference. Univer¬ 
sity Centre Auditorium. 721-6163 or 
721-7419. 

Saturday, February 21 

music 

8.00 p.m. Faculty Recital Susan 
Young, soprano, Bruce Vogt, piano. 
$12/8 at School of Music. Phillip T. 
Young Recital Hall. 721-79% 


fectures 

1230 pjn. The Future of Aboriginal 
Adoptions in Canada. Kelly 
MacDonald, Lawyer. Distinguished 
Speakers’ Program (Law). Begbie 158. 
721-8150. 

8:00 pm Stay Black and Die. British 
Columbia Black History Society. 

Adult content. $12/10 at 
Ticketmaster. David Lam Auditorium 
(Maclaurin A144). 388-4670. 

Sus'c 

1230 pjn. Fridaymusic. Admission by 
donation. Phillip T. Young Recital 
Hall. 721-79% 

#her 

860 pjn. RASC (Royal Astronomical 
Society of Canada) Members Night. 
Dr. David Malin. Begbie 159- 479-0259. 

fibrkshops 

130 pjn. Learning Tto Relax Campus 
Services Building (Counselling 
Services). To register or for informa¬ 
tion 721-834L 

130 pjn. Resume Critique. Student 
Employment Centre. 721-842L 


Workshops 

9KX) ajn. - 445 pm Florence in the 
Middle Ages Workshop. David Lam 
Auditorium. $44/6 for registration 
information 472-4747 (Continuing 
Studies & Medieval Studies). 

Sunday, February 8 

fictures 

200 pm. Evil And The Criminal Mind 
Robert Miller. Free for faculty, students 
and staff. Distinguished Speakers Series. 
(Continuing Studies & Centre for Studies 
in Religion & Society). For information 
or to register 721-845& 

#her 

860 pjn. 2nd Annual Greek Festival. 
$12. Held at II Greco’s Restaurant 
(2900 Tillicum Road) (The Hellenic 
Student Association of UVic). For 
information or tickets call 472-2294. 

Monday, February 9 

fictures 

7.60 pjn. Sustainable Communities - 


Thursday, February 12 

fixtures 

1200 pm Give Stress a Break Sue Smith, 
Interlock Counsellor. (Employee and 
Family Assistance Program). Cornett 
A125. 721-8486 

1230 pm The Book and the Bow: The 
Post-War Indian Law Movement in the 
United States Dean Rennard Strickland 
Lansdowne Lecture Begbie 158.721-8150. 
730 pm The Humanities In The 
University Community. Dr. Chad 
Gaffield, Dr. Shirley Newman. 
Human & Social Development A240. 
721-7063. 

•her 

230 pm Robust Designs for Linear 
Models Dr. Julie Zhou (Mathematics 
& Statistics). Clearihue C110.721-7437. 

Hbrkshops 

960 am Employment in the 90’s - 


#usic 

860 p.m. B.Mus. Graduating 
Recital. Nicole Burgess, composi¬ 
tion. Phillip T. Young Recital Hall. 
721-7903. 

Sunday, February 15 

•ctures 

2:00 p.m. The Banality of Evil: 1933 
- 1945. Holger H. Herwig. $48/ 
free. Distinguished Speakers 
Series (Continuing Studies & 
Centre for Studies in Religion 
and Society). For information or 
to register 721-8458. 

Monday, February I6 

• usic 

860 pm Song-A-Rama. Phillip T. 
Young Recital Hall. 721-79%. 


Sunday, February 22 

lectures 

200 pm The Metaphor of Evil in 
Anthropology and Islam. Gus Thaiss. 
Free for faculty, students and staff. 
Distinguished Speakers Series 
(Continuing Studies & Centre for 
Studies in Religion & Society). For 
information or to register 721-8458. 

Monday, February 23 

filusic 

860 pm B.Mus Graduating Recital. 
Susan Black, soprano. Phillip T. 
Young Recital Hall. 721-79%. 

£§orkshops 

1130 am Resume Critique. Student 
Employment Centre. 721-842L 
330 pm Interview Tips $5. Student 
Employment Centre. 721-842L 


The deadline for calendar submissions for the Feb . 20 issue of the Ring is Feb • 13 . 
Calendar submissions may be sent to Donna Barker, 
at UVic Communications Services, email: dbarker@uvic.ca 
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